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Environmental report discussed

Representfutives of Martin Morietla Energy Systems ond DOE met with members of erea news media
agencies Moy 12 fo prowide them with an overview briefing of the contents of the 1986 Porlsmouth
Guseous Iriffusion Plaat Eavirowmendol Surveitlonee Report. Bob Anderson, Supervisor, fn-
virenmented Conirol, reviewed highlights of (he annual repor! und answered media questions. Gene
Grillespie (left), aren manager, DOE-POE, and Keeh Stolnoker (ot the podium), manager, Fnprron-
mend, Sufety and Heallh, provided additional comment. The annual report series began in 1872

and presents swrmaries and conclusions bused on eveirenmental moritoring delo.

ownall

The outlook for Martin Marietta 1s
“uniformly positive for 1987 and be-
yond,” Corporation Chairman and
Chief Executive Officer Thomas Pow-
nall told a group of Energy Systems
managers and supervisors late last
month, adding thal the corporation is
“properly poised and ready to cope
with tougher issues,” mainly because
of the quality of its employees,

Pownall was in Qak Ridge April 28
for his Repional Management Meet-
ing, one of a series of presentations he
makes each year to provide employees
from each Martin Marielta operaling
site with the information that is
presented at the corporation’s annual
shareholder’s meeting. He spoke to a
group of about 300 Energy Systems
employees in the Oak Ridge Associ-
ated Universities” Pollard Anditorium.

At the beginning of the two-hour
briefing, Pownall extended a gpecial
welcome to employees from the Forts-
mouth Plant, noting that Martin Mari-
etta is proud to have them as part of
the organization.

Before briefing employees on Mar-
tin Marietta operations, Pownall spent
several minutes discussing the U5
trade deficit and its impact on in-
dustry. “it’s important for us as Amer-
ican citizens and members of the Mar-
tin Marietia team, to understand that

riefs
corporate outlool

anagers;
positive

we're in a ‘one world” economic situa-
tion,” hesaid. “We probably will have
a negative trade balance for some
time. Why, we're even importaing ag-
gregates — rocks — from Canada! We
must learn to deal with the problem.”

Pownall suggested that part of the
sofution Hes in the more efficient
transfer of technology. “Americans
seem to have problems taking things
from the labratory to implementation.
We need to improve in this area.”

He also expressed the hope that the
United States can move gquickly to de-
velop the AVLIS program or another
advanced method of aranium enrich-
ment, “If we don’t we could find our-
selves behind other countries in this
vital area ag well,” he added.

While discussing corporate opera-
tions, Pownall emphagized Martin
Marietta's invelvement in several new
or developing programs, including In-
formation and Comrmunications Sys-
tems, Aggregates, the Space Shultle
External Tank production program
{for which the corporation has received
100 percent of the award fee) and the
Target Identification Launch Vehicle
program. “‘We feel our involvement in
these and other programs puts ug in
an excellent strategic position. Thege
areas are where we want to be.”

{Continued on Page 3)

“Energy Systems’ way of helping
eveyone do a better job.”.

Martin Marietta Energy Syslems is
dedicated to excellence. The values we
have chosen and all our plans, objec-
tives and goals reflect this dedieation.
This means that every element of our
organization has accepted the chal-
lenge of constantly striving to provide
unequaled services and products at
minimum cost.

But, as we all know, accepting a
challenge is not sufficient for attain-
ing higher levels of achievement if the
machinery is not there to make the
journey possgible. This is why the Kn-
ergy Systems’ “‘Performance Im-
provement Process,” or PIP, was
created. It provides a mechanism for
participative involvement in the con-
tinuing, systematic identification of
improvement opportunities and the
realization of their benefits.

The PIFP Program is Knergy Sys
ems’ method of helping achieve,
throughont the organization, the inno-
vative thinking and action that is the
foundation for the product and service
excellence to which we are dedicated.

A Officer, Management Systems
Effectiveness, has responsibility for

Science Demonstration Program team

managing the PP Program at the
Portsmouth plant.

“The PTP program is a blending of
the organizational effectiveness pro-
gram with worle gimplification proj-
ects, roundtables, and problem-solving
groups,” he noted. “The Portsmouth
plant hag been involved in participative
management and employee involve-
ment activities since the late 1970s.
With Martin Marietta Energy
Systems assuming responsibility for
the plant’s operation, the PIP philos-
ophy will provide a mechanism for em-
ployees to become even more involved.
The program offers 2 good chance for
[rortsmouth personnel to use a syner-
gistic approach to organizational
mangement.”

The Performance Improvement
Process was introduced at Portsmouth
when John Dew, Coordinator, Human
Resources development, for Martin
Marietta Energy Systems and based
al the Y-12 Plant, came April 7-8 to
conduct orientation and workshop ses-
sions for Factory Council members
and secretaries, PIP coordinators,
Union officials and more than 200
others.

(Continued on Page 2)
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Members of the 1886-87 school year Science Demonstration Program tean were konored recently
Jor their work in providing the service to area schools, Those present were (front row) Anthony
Sturgeon, Tong Swraceno, Bownie Rumble, Sendra Fowl, Jim Armsiong, (bock row) Jobn Hobere
suck, Alex Aloptsis, Keith Banks, Art Cardenas, Roger Joackson, Jokn Taphorn and Foul Dass.
Others participeiing during the school year were Phil Anderson, Jokn Dileman, Joe Moore, Nor-
man Reiter, Rondy Waugh ond Keith Wines,
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The first fwo ewrichment s

Thariri,

Griffiths, DOE;

Caroling I

Muortin Movietto, Ook Ridge; Roberl W, Ogle Jr,
fe Nuclear Operating Co. Dovid
1. Sefadear, Union Blleetric Co.; Roger
wowlhy Doval L.
Masleod, Roch

5. Rather, Wolf' Creg
sylranea Power and Light; Bober
B, Miller, Martin Maorietio, P
Merieita, Poriginouth; Donald B,

s couwrses for DOE customer represen-
s were condueted s spriag. Fr the fivst elass (roat vowd were Clern
W, Dunboom, Pearsyleania Power and Light;
Torw Marwyome, Mitsulishd Infernalional Corporetion; Diane Duek,
Muorton Morictio, Gak Ridge; Buarbare O, Waotson, DOK; Vicke Lynn
Cromgpton, DOFE; Dovothy W, Kemmers, DO and Eileen M, Supico,
e Laghl fi the back row are D L (Skip) Heanliae,
Dhulee Pover; Ronald

e GGas and Kleckrie

Dl

i Gos and 1

A. Yaongrell, Peun.

Kawettel, Mortin

Corp.; Bdward Robert Brezinsher, Novtheast Ulilitdes; and John Angelo

{Continuad from Page 1}

Any employee can suggest a PIP
project through a discussion with their
supervigion. A proposed PIP reguest
will then be submitted to the appro-
priate Factory Council member for re-
view and recommendation. If the proj-
ech merils, a team will be formed with
# chairman and several members hav-
ing <1’10wledge or interest in the proj-
ect, Officer ingures that PIP training
s conducted and that project treams
receive the necessary support. All
plant emiployees are eligible 1o par-
ficipate on a project feam,

At the heart of the Energy Systems’
PIP is a comprehensive traiming pro-
ream, which s tailored to meet indi-
vidual needs. Elermnents of the training
program included PIP basics, analyt-
ical tools and statistical process con-
irol, and advanced statisties.

Upon completion of a PIP project, a
brief final report is prepared, If ap-
propriate, the project will bhe im-
plemented, or deferred for further
study and/or future implementation.
Fven if the idea is not considered ap-

Yerformance I

rovement

propriate for implementation, a plaque
wil be presented to the project team
members.

The PIP program offers several
“Execellence in Achievement”™ plagues
and certificates.

FEach division has a PIP cosrdinator.
They are George Copen, Connie Fek-
hart, Paul Forsyth, Wray Jordan,
Dave Knittel, Jim Normand, Erk Pic-
ciano, Wilma Redden, Dave Sherwood,
Henry Smith and Carl Vanmeter.

There are now four project teams at
work. Their efforts are being directed
toward the elimination of the misuse
of containers for contaminated or un-
contaminated solid waste, changes in
travel policy, SARA (Superfund

Amendments and Reauthorization
Act) Title 111 hoplementation, and

engineering project cost estimating,

Periodic articles on PIP activity st
Portsmouth Gaseous Diffusion Plant
will be included in the monthly
newspaper.

Performance Improvement Process
plagues now heing displayed at various
locations throughout the Portemouth

were Nobuhvro Nalamaora,
Sehueker, Mortin Morietin, Porismowth; Roberd J. Contd, Philadelphin
Fleetrie; Matilda L. Espinoze,
Muorketing Support, Morlin Marietio, Owle Ridge; Johw B

; eeirie; Lowise C. Adoline, Morketing Suppors, Mor-
tine Marietia, Gule Ridge;, Masatostd Asao, Mitswd and Compony; (back
o) Patrieia A Healy, Flovida
flovide Power and Light; Jofin L. Morrow Jr.,
Cermprery; George 1. Thibodeaaee, MSE
ted, Martin Marietlo, Porlstmoully, Joseph E. Russetl, Aceownd Fae
DOE; and Roger Maller,

Pun, Publie Sevviee Klectric and Gas. i the second class (frond row)

Muoraberi Amoricon Corporofion; Karl

Terrell A, Sorrell,
Barreit,

Attorney, DO

Power and Lighty Carl G. O Farrill,
Philodelphog Blectric
@ Kit-
el i,

rocess (P1P)

plant bear the progeam philosophy and
the signature of Ken Jarmolow, presi-
dent of Martin Marietta Energy Sys-
tems, Ine.

“The Martin Marietta Knergy Sys-
tems Performance Improvement Proe-
ess 1s Everyone working together to
continuously Improve the Quality and
Productivity of Everythmmg we do,
thereby Achieving Recognition by our
custorners, our peer organizations, and
Ourselves for the Excellence of our
products, services, and overall inno-
vative performance. As a result,
everyone is proud to be a part of the
organization.”

sfem Services, Ine B

Mortin Merietio, Portonoewth,

Course included
DOE customers
starting in April

The Portsmouth Gaseous Diffusion
Plant’s “ABCs of Enrichment Serv-
jces’” course “hit the road” in April, as
it wag offered for the first time to U.S.
Department of Energy customers.

Personnel of various electric utilities
attended two recent sessions at the
plant, one in April and another in May.
Other sessions for customer represen-
tatives have been scheduled.

Foar classes have been conducted
for U.S. Department of Energy Busi-
ness Services personne!l and others,
The first was offered in October 1985
Three others followed in April 1986,
August 1986 and October 1986,

The purpose of the classes has been
to help DOE marketing personnel, util-
ity customers and other DOE and Mar-
tin Marietta business services people
to become more familiar with how en-
richment activities are managed and
accomplished at DOE production
plants.

Class discussion fopics include the
gaseous diffusion process and enrich-
ing cascade; processing, trangporting,
sampling and analysis of uramum hex-
afluouride; coordination and schedul-
ing of customer orders and product
trangfer and shipping.

Portemouth plant. instructors have
included Rich Boelens, Vince DeVitoe,
Dave Knitiel, Jack Lang, Roger Miller
and Karl Schucker.

Shawnee State
receives $2,000

Martin Marietta Corporation contri-
buted $1,000 in May to Shawnee State
University's Frank Taylor Scholarship
Fund and an additional $1,000 as a
Blue and White Club sponsor of Shaw-
nee State.

Taylor retired ai the end of June as
president of the University. The schol-
arship fund was established in his
honor., Under Taylor’s guidance, the
Community College bhecame Ohio’s
14th state-supported university.

Lawrence A. Zonner is the only employee who reached the 30-year service

milestone in 'B'uly
Roy H. Noet,

, began work 20 yvears ago, in July 1967.
M()]‘l‘l‘-: F. Burkz‘tt and Ottie W. Reno I celebrate 1

year service milestones.

Employees reaching the 10-year service milestone in July are Thomas C.
Houk, Broce E. Wilkingson, Larry E. David, Carolyn K. Cannon and Debrah

M. Morris.

Stuart E. Payne began work five years ago, in July 1982,
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Maritn Marietin
Chairman and Chief
Executive Officer
Thomas  Pownall
(left) talks with
Padueah Plant Moan-
ager Jeff Bostock
(right} jollowing the
Itegional Manoge
ment Meeling, while
Energy  Systems
Pregident Ken Jur-
molow looks on.

(Continued from Page 1)

Other major efforts cenler on the
Forward Air Defense System program
ard the Federal Telecommunications
System (F'T'S) contract, to be awarded
near the end of the year” “We've
heen working on the F'I'S contract for
nearly two years now, and it’s a Her-
cutean undertaking,” Pownall said.
“Beveral hundred employees are
working day and night, seven days a
week on the project. s the most
monumental proposal we've ever
undertaken.”

Although the corporation has been
aclively seeking these and other gov-
ernment contracts, Pownall explained
that recent developments are making
it more difficult to do business with the
governmeni, “Budgets, of course, are
iighter, and there is increasing em-
phasis on premiums and risks. The bid
sygtem is very competitive, and thera
are now more stages of competition.
However, if we perform as effectively
as possible, we can still do well, even
under these new conditions. Andif we
do, it will benefit us as well as our
country.”’.

Pownall also discussed the current
business climate and its effect on Mar-
tin Marietta. “We have sometimes
considered acquiring other companies
and have talked with some up front,
but have not thought it atiractive o
attempt hostile takeovers,” he gaid, in
reference to the current round of mer-
gers and take-overs in American in-
dustry. “And we now can look bhack at
the Bendix affair and see it as a sort
of blessing, because it forced us to dis-
pose of some high-capital assels that
were not particularly profitable.

“The corporation’s balance sheet is

in fantastic shape. We were just
upgraded by Standard & Poor’s from
gingle-A to single-A-plus on senior
long-terim debt rating. They obvioush
ly like what they see. We haven’t gone
out and spent outragecus amounts on
acquisitions and we're in charge of our
own destiny.”

“High ratings like this generally are
given to corporations that are in it for
the long haul. 1 believe that's what
they likeabout us,” he said. *“The out-
look is very bright for the future of
Martin Marietta. | see no reason why
we shouldn’t be better off in five years
working for this company.”

Pownall also discussed ethics, refer-
ring specifically to the recent investi-
gation of the corporation’s activities
related to its travel services apera-
tions. “Although only a very few peo-
ple were invalved in this incident, the
corporation is responsible for the ac-
tions of its employees. We have fo
discover our own misdeeds, even
though most are accidents. We have to
he exactly what we tell people we are.”

Stressing the importance of the cor-
poration’s employees, Pownall told the
group that “what vou do here at Kin-
ergy Syslems is no less important than
what we do elsewhere in Martin Mari-
elta; all our work is essential to the
nation. I'm extremely proud of this
company. What you and others are do-
ing is right on point.”

Following his presentation, Pownall
responded to to audience questions in-
volving fixed-price contracts, the stra-
tegy of corporate-team bidding, the
use of imported equipment in aero-
space work, Congressional support for
the defense budget, and the futwre of
computer-infegrated manufacturing.

“Both Goodyear and Martin have
been very open with information and
have been highly supportive with re-
soarces and people time. The staff ap-
pears to he genuinely interested in
proper environmental control.”

These are two ohservations the
Portsmouth Gaseous Diffusion Plant’s
independent Environmental Advisory
Committee offered during a news
media and general public briefing and
progress reports of its activities at
Ohie University, Chillicothe, June 5.

“Ag in all such enterprises, there
could be more staff, especially as reg-
ulations become more demanding and
come from several directions,” the
commitlee stated. “Environmental
problems are not restricted to radio-
nuclides; the more familiar chemical
problems of air, water and sohids are
algo present, some due to operations
now and some inherited from the plant
congtruetion or long-completed plant
modifications.”

Other statements were provided to
those in attendance. “The nature of
the plant is quite different from other
nuctear facilities in that the range of
radionuclides is limited, there are no
nuciear reactors, and waste products
are not processed. The process, while
incorporating a very large physical
space, is essentially a single process
repeated many times that the prob-
lems are less varied around the plant
than a visual tmage would suggest.”

This was the first of what the com-
mitiee expects to be a periodic series
of discussions concerning the plant, its
operations, and its effects on the en-
vironment. The meeting served to in-
troduce the committee to the public
and provide an informational state-
ment of its history and function.

The Portsmouth committee was es-
tablished in December 1985, Simlar
committees, with similar charters,
exist at Oak Ridge and Padacah. The

Progressions and Promotions

Kathy 5. Foster, from Environmen-
tal Surveyor I to Technical Assistant
HI (Ts11).

Keith D). Banks, from Technical As-
sistant I to Technician Specialist [T
(D/532).

Phillip K. Howard, from Technical
Assigtant 11T to Environmental Sur-
veyor 1T (12/103).

Richard L. Grant, from Technical
Assistant 11T to Administrative Spe-
cialist {(1/103).

Kathleen A. Nelson, from Cost Ac-
countant IT to Adminigtrative Analyst
{D/BT1),

Portsmouth committee has met six
limes, and has provided a news release
following each meeting.

fte function ig to provide an exter-
nal overview of environmental opera-
tions at the Portsmouth plant, inform
the public as to the effects of the plant
on the environment in general and on
surrounding communities in partic-
ular, and provide the plant with public
views of the plant and effects.

The commitiee’s mtroductory slate-
ment noted that “‘because of the
nature of the plant, a public meeting
has not been held up to now to permit
the members of the committee to
develop some familiavity with op-
erations. While the comnittee still has
miueh to learn and digest, a public
meeling al this point wil help clarily
for us what the general public
desires.”

Clarence C. Vickers, B4, Bay St
Louis, Mississippi, April 10. He was an
Electrician 1/C {(I3/711) until his retire-
ment in May 1967, He is survived by
hig wife, Ruth.

Joyeelyn C. Oyler, 64, Chillicothe,
May 2. She was the wife of Lester T.
Ovyler, retired manager of the Atomie
Employees Credit Union and from
GAT in 1872, Also survived by her
daughter, J. C. Hoffman (D/712).

Russell Billings of Tontogany, Ohio,
May 6. FHe wag the father of B. D, Bill-
ingrs (/612

Angeta Brown, %4, Portsmouth, May
2. She was the mother of J. E. Brown
(13621).

Marie Woblfort, Toledo, May 17.
She was the mother of Sam Wohifort
(DIH0B).

Raymond Towler, Manchester, May
20, He was the father of Jerry Towler
(D612},

etirees

Harold M. Bell, Portsmouth, Main-
tenance Mechanie 1/C, effective June
1, after more than 33 years of service.

Mary . Wilsen, Minford, Janitor,
effective June 1, after more than 10
years of service,

Marparet E. Mossharger, FPorts
mouth, Secretary I, effective May 1
after more than 10 years of service,

Alto L.

Byrd, Portsmouth,

Foreman, Janitors, retired effective
May 1 after nearly 22 vears of service.
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Portsmouth participation climbs

during Savings

Final results of the 1987 Energy
systems Savings Bond campaign have
been reported, marking another year
of inereasged participation in the com-
pany’s annual drive. Overall participa-
tion was 76.7 percent for the Oak
Ridge and Paducah sites, up 7.4 per-
cent for the 1987 campaign,

The rate of participation for Padu-
cah employees was 90.8 percent, the
highest of all the Energy Systems
gites. At the conclusion of the drive,
1,100 of 1,208 Paducah Plant employ-
ees were buying bonds. In recognition
of their outstanding success for the
third year in a row, Paducah em-
ployees were awarded the “traveling”’
Liberty Bell trophy on a permanent
basis.

Employees at the Portsmouth FPlant
{which is operated under a separate
Energy Systerns contraet) participated
in the company’s effort this year for
the first time. During the three-week
campaign, the number of Portsmouth
employees buying bonds through the
payroll deduction program increased
from & to 55 percent. ORGDP employ-
ees had 84.4 percenl participation,
Y -12 had 74.8 percent ORNL had 72.2
percent.

several divigions and groups were
awarded certificates of appreciation
for outstanding success during the
campaign, The Enrichment Technol-
ogy Applications Center at ORGP
was cited as & group with more than
100 employees that reached 100 per-
cent participation. Oak Ridge Engi-
neering and Procurement and the Pa-
ducah Operations and Technical Serv-
ices groups algo excelied in making
their goals. They finished with 95.8
percent, 94.8 percent and 94.4 per-
cent, respectively. The Personnel
group at Portsmouth achieved 91.1
percent.

Ray Wymer, chairman of the 1987
drive, said he was particularly pleased
with the participation of several of the
bargaining units, The Service Km-
ployees Interpational Union at ORNL
achieved 86.6 percent participation,
and the International Guards Union of
America at ORNL reached 80 percent.
The Paducah (i, Chemical and Atornic
Workers and the United Plant Guard
Workers of America both exceeded 80
percent.

Fifty-seven $50 Savings Bonds were
given away in two drawings. Al the
end of the campaign, a drawing was
conducted for six pairs of round-trip
Delta Airlines tickets to any continen-
tal U.5. destination (including Ber-
muda, Canada, the Bahamas and Puer-
to Rico) that Delta serves.

ond campaign

Paducsah Plant employees were hon-
ored for their outstanding participa-
tion in the eampaigmn.

Ken Sommerfeld, Energy Systems
vice president for Enrichment, told the
Savings Bond commitiee and canvas-
sers, “You did a super job. | really
wasn't surprised that Paducah came
through. The corporation is very
proud.”

Paducah Plant Manager Jeff
Bostock joined Sommerfeld in making
presentations, “Getting more than 90
percent of & group of people to agree
on a singie ohiective is phenomenal,”
Bostock told employees.

John Asbell, chairman of the plant’s
1887 bond campaign, told the cere-
mony audience, “We're here to pay
tribuite to the people who made thig
campaign work -~ the canvassers who
got out and talked with their fellow
employees about buying bonds.”

The Paducah Plant’s success in re-
cent Savings Bonds campaigns has
earned recognition for Energy Sys-
tems in Kentucky. The plant has been
cited for two years as having the best
participation in bond campaigns of any
Kentucky industry.

Gregory 8. Withers of the U5,
Treasury Department, Kentuecky di-
rector for U.S. Savings Bonds, ‘has
called the successes of the Paducah
Plant and other Energy Systerns sites
“Legendary.” Withers said “probably
1,000 industrial sites in Kentucky con-
duct Savings Bond campaigns among
employees,” making the Paducah
Plant’s standing especially significant.

Fovtsmouth Plant Manager
Rudph Donneily talke with
Jackson Cownty Childrens’
Fouwndation representatives
Sian Lewts (certer) ond
Steve Michoel (right) follow-
ing the presentalion of a
check jor $6,000 from Mor-
tin Marielta Corporolion.

GIVE BLOOL

: American Red Cross

lo ile!

The summer visit of the American
Red Cross Bloodmobile to the Ports-
mouth Gaseous Diffusion Planl was
scheduled for July 9 and 10

The theme for the summer campaign
was “There’s a first time for every-
thing - experience another one of
life’s preat firsts, become a volunteer
hiood donor.”

¥ocusing on this theme, the Ports-
mouth GDP will also be a “lirst” with
the summer visit of the bloodmahile.
For the first lime, Rax coupons for a
free sandwich and drink were given to
anyone who donated or was deferred
from donating. Also, the Top Ten Club
donated a shirt and a hat which were
raffled during the visit,

The regional need for blood donors
is on the increase due 1o new fesling
(and subsequent losses), preater use of
blood in-region for open heart surgery
and other procedures and plang for n-
region organ and tissue lransplant
programs. To meet the needs of hospi-
lalized patients in our H2-county re-
gion, more than 300 donors must pive
each day.

s

Children’s home m@i@%é %,m@

The Jackson County Children’s
Foundation has received a gift of
$6,000 from Martin Marietta Corpora-
tion to help purchase a home being us-
ed to shelter abused children.

The Children’s Foundation puchased
the home near downtown Jackson in
1986 for $60,000. The gift represents
10 percent of the purchase price.

Known as “"Our House,” the facility
was opened ag g State-licensed foster
home in December. Children placed in
the home are supervised by the coun-
ty Department of Human Services.
The non-profit foundation holds the
deed to the property, and in addition
to the mortgage, pays for insuranee,
maindenance and special services,
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